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1- International Organization for Standardization

2- International Electrotechnical Commission

3- International Organization for Legal Metrology (Organisation Internationale de Metrologie Legals)
4- Contact point

5- Codex Alimentarius Commission
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Social Responsibility

1 -Outcome
? interest
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1- Consequences

2- Impacts

3- Country club management

4- Blake & Mouton Managerial Grid
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1- Redeployment

2- Recruitment

3- Workforce mobility
4- Separation

5- Metrics
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1- Acquiring
2- Deploying
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